HR Manager (Pennsauken, NJ) Direct Hire Opportunity

Job #21-00221

Emerson HR is in search of a direct hire candidate for their client in Pennsauken, NJ. Our client is
searching for an HR Professional with manufacturing experience, and the ability to make an impact
in recruitment and retention.

Here are some Highlights of the Position:

Partner with the Plant Senior Leadership Team, Plant Manager and Director of Operations, to help
solve complex organizational challenges, while ensuring they have the right people in the right
function, helping the company drive results and grow the business.

Manage Union and Non-Union Human Resources Department, overseeing administration of hiring
(production, warehouse, supervisors), retention, terminations, employee records, legal compliance,
compensation, and payroll (oversee, not processing) within the organization. Develop and implement
company policies and procedures as needed.

Some Key Responsibilities are:

e Direct recruiting and talent management for exempt and non-exempt positions.
e Coordinate and conduct employee orientation and onboarding processes.

e Maintain compliance of all laws, policies, and procedures at the federal and state level
including the Fair Labor Standards Act, Family Medical Leave Act, HIPAA, DOL, EEOC, and
ADA.

e Partner with management team to provide strategic insight and guidance critical for on-going

positive employee relations.

Work with local Union and Union Members to ensure Agreement compliance.

Coach and train supervisors on interpreting and enforcing policy and procedures.

Grow and promote positive employee relations.

Oversee temporary staffing agencies, participate in contract negotiations, and ensure proper

insurance requirements are met.

e Provide case management for State disability, Unemployment, FMLA and FLI claims.
e Supervise and manage responsibilities of the Human Resources Generalist.

Partner with the Plant Senior Leadership Team, Plant Manager and Director of Operations, to help
solve complex organizational challenges, while ensuring they have the right people in the right
function, helping the company drive results and grow the business. Manage Union and Non-Union
Human Resources Department, overseeing administration of hiring (production, warehouse,
supervisors), retention, terminations, employee records, legal compliance, compensation, and
payroll (oversee, not processing) within the organization. Develop and implement company policies
and procedures as needed.

Apply to job 21-00221 at www.EmersonGrouplnc.com or send resume directly to Flo
Ryan: fryan@emersongrouppinc.com or Karmae at kcfahr@emersongroupinc.com
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