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� Sandifer v. U.S. Steel Corp., U.S. Supreme Ct.
◦ Class action (800 employees) under FLSA

� Failure to compensate for putting on/taking off 

12 items of protective gear

◦ Typically, donning or doffing gear = compensable

◦ Section 203(o) FLSA - Employer can deny compensation 
for time spent “changing clothes”IFIFIFIF stated within a 
collective bargaining agreement.

� Under facts of this caseUnder facts of this caseUnder facts of this caseUnder facts of this case, included safety glasses, ear plugs & 
respirators even though not considered “clothes.”

� More re: union environments coming in March



� Effective 1/21/14
� NJLAD amended, 1 or more employees
� Pregnancy and childbirth recovery = protected classesand childbirth recovery = protected classesand childbirth recovery = protected classesand childbirth recovery = protected classes
� Prohibits less favorable treatment of women based upon 
pregnancy
◦ Check your “benchmarks”

� Requires reasonable accommodations
◦ Request must be based upon advice from doctor

� Breaks/rest periods, job restructuring, assistance with manual labor
◦ Imposes new leave requirement

� “or, whenever accommodation is not feasible, for taking an amount of 
time away from work as required by the pregnancy, as certified by the 
physician of the employee taking into account the condition of the 
employee and the job requirements.”

◦ June Dinner Meeting– “Available Accommodations”



◦ NJ Employers can request short-term benefits for 
employees in an affected unit to avoid layoffs
� 10+ employees; 1500+ hours per year

� Employer must certify:
� Will not hire additional part timers;

� Will not reduce health insurance, pension coverage, time 
off or other benefits or institute unreasonable revisions to 
productivity standards;

� Agreement by union;

� Reduction in hours must be at least 10%

◦ Provides for training other than that related to the 
employee’s present position
� Training counts as “available for work”

◦ Not dollar for dollar reimbursement
◦ Program is offered by the State in mass layoffs.



� Time to update your poster
◦ New poster (PR-1) – NJ DOL website

◦ New instructions for obtaining applications





� Employees who missed work due to a 
declared state of emergency

� NJ-FLI & TDB:
◦ Up to 13 weeks of absence count as base weeks 
under both laws. 

� TDB and NJ-FLI require 20 weeks total for eligibility

� NJ-FLA & NJ-SAFE:
◦ Up to 90 days of missed time to count toward 
1,000 base hours for both laws.







� 5 HRCI Credits

� 5 Contact Hours/CEUs by the DCA for:
◦ County/Municipal Finance Officers

� Office Management & Ancillary Subjects

◦ Public Works Managers
� Management

◦ Municipal Clerks
� Professional Development
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