
I9 and E-Verify Compliance – Avoiding Liability 

Verifying employment status of newly hired employees has become much more important in recent years. 

The Department of Homeland Security is assertively enforcing the legal mandate that verification be 

made within three days on any new hire.   This session will cover I-9 Verification, E-Verify, I-9 

audits (your own internal audit and government compliance audits) and other “Hot Topics”. 

You will learn how to: 

• Maintain full I-9/E-Verify compliance 

• Reduce liability & eliminate errors 

• Ensure a legal workforce 

• Avoid audits that can lead to fines, penalties and jail 

Learn how to avoid the five of the most common and dangerous mistakes that arise when using I-9 forms 

and E-Verify, the government’s electronic employment verification system. 

1. Denying You Have an I-9 Problem 

2. Waiting for ICE to Show Up 

3. Waiting for ICE to Show Up 

4. Improperly Retaining I-9 Forms 

5. Not Treating E-Verify Seriously 


