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2013-2014 SHORT TERM GOALS
(See action plans for details)
1. Goal: Increase membership by at least 25%
· CCC:  Welcome Reception – 8/28, 6-7:30 pm, FPAC

· Visit HR Classrooms

· Posters and Marketing Materials

· Member Bring a Member 

Responsible Officer(s): 
2. Goal: Involvement in Community Activities
· Habitat for Humanities
· Ranch Hope
· Toys for Tots
· Other
Responsible Officer(s): 
3. Goal: Schedule speakers at meetings
· Target the student meeting prior to sponsoring chapter’s meetings
· Have at least 6 programs during the year
· Resume workshop
Responsible Officer(s): 
Each responsible Officer(s) is required to create an action plan on the goal assigned.
2013-2014 LONG TERM GOALS
1. Increase student exposure to Business/HR development by:

· Facility tours

· Shadow Day

· Interface with HRA & other HR professional groups
· Active with HRA committees
2. Conduct at least three (3) Fundraisers to support student activities and student attendance at National SHRM Conference
· Spring/Summer – Landi Pools

· Summer – Riversharks Game

· Fall – Boscov’s:  Friends Helping Friends
3. Actively engage in SHRM events 
· Sponsoring chapter’s activities 

· Participate and support workshops, seminars, etc.
· Conduct one dinner meeting program
· Participate in Garden State Council’s activities 

· GSC Leadership Conference
· GSC State Conference
· Attend / Participate in HR Games and/or NE Regional Conference

· Two to three Students to attend National Student / SHRM Conference 

· Attend bi-annual NJ College Relations Roundtable Meetings

4. Improve chapter communications and publicity.
· Newsletter (at least one each semester)

· Website (via HRA’s) and Facebook

· Virtual meetings

· At least 4 Press releases – Awards, Officer Installations, etc. 

· Business cards created for each student member
· Create Chapter brochure and business cards
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